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Under the provisions of Law No. 21/2009 (Law for the
Employment of Non-Resident Workers), employers are required

to pay an employment fee for each non-resident worker they
effectively hired.

Amount of Employment Fee
for Non-Resident Workers
® Employers are required to pay an employment fee of 200
patacas per month for each non-resident worker.

® Employers engaged in the processing and manufacturing
industries regulated by Article 1 of Decree-Law No. 11/99/M,
are granted a 50% reduction on the employment fee.

® Employers of non-resident domestic helpers are exempt from
paying the employment fee.

Enquiry phone number: 2853 2850



Payment Period for the Employment Fee

Employers are required to pay quarterly in January April, July
and October of each year for the employment fee of the
preceding quarter, for each non-resident worker they effectively
hired.

Criteria for Starting and Stopping to Count the
Employment Fee for Non-Resident Workers

Start to count from Start to count from
this month the following month

Stop to count from Stop to count from
this month the following month

Example:

The identification document of a non-resident worker hired by Mr. Chan
was issued on 16" April of a certain year (falls on the second half of the
month), and so Mr. Chan needs to start counting the employment fee from
the following month. Later, this employee was no longer hired, and his
identification document was cancelled by the Public Security Police Force
on 5" August of the same year (falls on the first half of the month), and so
Mr. Chan needs to stop counting the employment fee from that month.

Mr.Chan needs to pay the employment fee for this non-resident worker for
the period from May to July, i.e., paying the employment fee for May and
June in July, and then the employment fee for July in October.

9 Designated banks' electronic channels or
counters

» Designated Public Services Centres and Sub-
Stations under the Municipal Affairs Bureau

9 All service points of the Social Security Fund

Late Payment

If the employer fails to pay the employment fee within the
statutory period, he/she shall be fined 300 to 1,000 patacas for
each employee affected by his/her infractions. Failure to
voluntarily pay the employment fee will be subject to compulsory
levy according to the law, and it may constitute the basis for
revocation of the employment permit.
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